Data Camp 2025 Topic
How Staff Salaries Relate to Staff Well-Being, Job Satisfaction, Holding a Second Job


Potential Research Questions:
· Are there salary thresholds that correlate with improved well-being or reduced need for a second job?

· Is there a relationship between salary and staff turnover?

· How do salaries compare across sites when adjusted for cost of living?


Selection Criteria:
For the salary versus well-being variables, we are restricting to 2016-17 and 2024-25. The last 2 years where we had the salary question on the staff survey.
For the salary versus turnover, I included 2014-15, 2015-16, and 2016-17. Because we will not know if the 2024-25 staff turned over until next year. For the turnover, I included any year after they reported salary, not just the year immediately following the survey year. These selection criteria can certainly be adjusted/changed as we explore the data.









Hours Worked and Having Another Job

	[bookmark: IDX]TElnHours(Tchr Exp: How many paid hours do you work at Educare)
	TOthJob(Tchr Exp: Additional job)

	Frequency
Percent
Row Pct
Col Pct
	0
	1
	Total

	35+ hr/wk
	1039
82.79
87.38
95.23
	150
11.95
12.62
91.46
	1189
94.74



	<35 hr/wk
	52
4.14
78.79
4.77
	14
1.12
21.21
8.54
	66
5.26



	Total
	1091
86.93
	164
13.07
	1255
100.00













Teachers Working Other Jobs, by School
	SiteSchool(Site/school)
	TOthJob(Tchr Exp: Additional job)

	Frequency
Row Pct
	0
	1
	Total

	ATL
	48
92.31
	4
7.69
	52


	CHI
	64
94.12
	4
5.88
	68


	CME
	67
90.54
	7
9.46
	74


	CSV
	42
79.25
	11
20.75
	53


	DEN
	35
81.40
	8
18.60
	43


	FLN
	17
89.47
	2
10.53
	19


	KAN
	40
86.96
	6
13.04
	46


	LAL
	22
100.00
	0
0.00
	22


	LIN
	33
84.62
	6
15.38
	39


	MIA
	37
97.37
	1
2.63
	38


	MIL
	32
68.09
	15
31.91
	47


	NOL
	46
92.00
	4
8.00
	50


	OKL
	47
88.68
	6
11.32
	53


	OMA-IH
	69
93.24
	5
6.76
	74


	OMA-Kel
	55
78.57
	15
21.43
	70


	PHX
	48
85.71
	8
14.29
	56


	SEA
	27
79.41
	7
20.59
	34


	SPR
	6
100.00
	0
0.00
	6


	TUL-CC
	34
87.18
	5
12.82
	39


	TUL-Haw
	71
85.54
	12
14.46
	83


	TUL-KW
	69
87.34
	10
12.66
	79


	TUL-Mac
	64
85.33
	11
14.67
	75


	WDC
	42
87.50
	6
12.50
	48


	WDP
	33
91.67
	3
8.33
	36


	WIN
	48
84.21
	9
15.79
	57











For Staff Who Did a Survey in 2014-15, 2015-16, or 2016-17 (we have salary info on), How Many of Them Have Left Educare

	turnOver
	Frequency
	Percent

	0
	127
	11.71

	1
	958
	88.29





Of the Above, How Soon Did They Leave (How Many Years to Turnover)

	TOverYears
	Frequency
	Percent
	Cumulative
Frequency
	Cumulative
Percent

	1
	271
	28.29
	271
	28.29

	2
	271
	28.29
	542
	56.58

	3
	92
	9.60
	634
	66.18

	4
	49
	5.11
	683
	71.29

	5
	50
	5.22
	733
	76.51

	6
	71
	7.41
	804
	83.92

	7
	36
	3.76
	840
	87.68

	8
	28
	2.92
	868
	90.61

	9
	10
	1.04
	878
	91.65

	10
	74
	7.72
	952
	99.37

	11
	3
	0.31
	955
	99.69

	12
	3
	0.31
	958
	100.00

	Frequency Missing = 127






Well-Being (Depression) and Average Salary

	Depression (Rand scoring)
	N
	Mean

	0
	1,011
	$38674.95

	1
	205
	$39159.51
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