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OVERVIEW

▪Sharing qualitative findings from 
wave 2 survey

▪Discussion of action steps and 
tracking progress



EDUCARE COP RACIAL EQUITY TOPICS
2020

▪ September: Racial Equity Goal-setting activity

▪ October: Report back on co-creating racial equity outcomes; introduced baseline 
survey

▪ November: Presentation of baseline survey results

▪ December: White Supremacy Culture Workshop 

▪ November Conference: REI Groundwater Workshop and debrief



EDUCARE COP RACIAL EQUITY TOPICS
2021

▪ January: 21-Day Racial Equity Challenge & Processing

▪ February: Co-creation of community commitments; started RE report-outs with Flint, Clayton, & Miami

▪ March: Presentation and discussion of community commitments; Strategies for responding to racist 
incidents in the moment; RE report-out from Winnebago

▪ April: Presentation by Dawn A. Yazzie of the Navajo Nation; RE report-out from Chicago

▪ May: Anti-racist research workshop/CRT framework + action planning, RE report-out from ATL, CME, CSV

▪ June: CRT refresher and discussion of current state and planning, RE report-out from KAN, LAL, LIN

▪ July: Anti-racist research and equitable data use, report out from MIL, NOL

▪ August: Processing RE work, RE report-out from OMA, PHX

▪ September: Presentation by Paul Gorski, Equity Literacy Institute

▪ October: power/influence analysis from Heather Krause, We All Count, RE report-out from TUL, WDP
November: Data Camp session on equitable research methods and debrief

▪ December: Catch up on site reports + action planning



EDUCARE COP RACIAL EQUITY TOPICS
2022

▪ January: WDC & OKL RE report-outs, time to complete wave II survey

▪ February: Report out on FPG’s RE work, summary of wave II survey data

▪ March: Tulsa team sharing on equity work

▪ April: Sharing wave II qualitative responses



Qualitative Survey Questions

▪ What changes have you made to advance equity in your practice?

▪ What challenges do you face in trying to include anti-bias culturally approaches into 
your research or evaluation?

▪ What professional supports and/or resources would help you better incorporate anti-
bias culturally responsive approaches in your research and evaluation?

▪ How have you engaged families and caregivers in your research process?

▪ How are you training research and evaluation staff in equitable research processes?

▪ What are your racial equity goals for 2022, for yourself and for your site? How will 
you measure them?



What changes have you made to advance equity 
in your practice?

▪ Changes to research methods (20) 
▪ New proposed research methods, more focus on qualitative methods

▪ Centering voices/participatory methods (families, communities, teachers) 

▪ More research partnerships

▪ Have a more critical eye towards equitable practice (8)
▪ Increased personal reflection/intentionality – harm/support, biases 

▪ More inclusive language 

▪ Interest in strengths-based focus 

▪ More education for self and others (8)

▪ Equitable hiring/create more inclusive teams (4)



What challenges do you face in trying to include anti-bias 
culturally responsive approaches into your research or 

evaluation?

▪ The status quo/resistance/fear (“Now that we know better, we have to 
do better,” from funders, staff, no allies) (6)

▪ Capacity: turnover/staff shortage/time (hard to be thoughtful and 
intentional, lack of staff diversity) (5)

▪ Lack of equitable measures/assessment bias (5)

▪ How to go from aware to action (need for good examples) (2)

▪ How to include community voice (1)

▪ Hesitance to further burden POC participants (1)

▪ Addressing intersectionality (1)



What professional supports and/or resources would help you 
better incorporate anti-bias culturally responsive approaches 

in your research and evaluation?

▪ Extend education (educate each other, more challenging, doesn’t 
assume a white audience, weekly CoPs) (5)

▪ More funded time for equity work (for self, experts, resources) (5)

▪ Concrete implementation examples (how to use data to “do 
something,” how to benefit communities, how to equitably write-up 
results) (4)

▪ Data on assessment bias (1)

▪ Community compensation (1)

▪ Improved relationships with higher up organizations (1)



How have you engaged families and caregivers in 
your research process?

▪ Share data summaries (5)

▪ Involved in the research (3)
▪ Review/making meaning of data

▪ Review instruments, assessments, research design

▪ Advisory board members (though may be indirectly related) (3)

▪ Ask what they want to learn (now or will start) (3)

▪ Could engage more meaningfully (1)

▪ Use open-ended questions (1)

▪ Build relationships (events, presentations) (1)



How are you training research and evaluation staff in 
equitable research processes?

▪ Team trainings (webinars, discussions, readings, module 
development) (8)

▪ Provide funding support to staff to seek PD (2)

▪ Partnering across organization to bring training (1)

▪ University/employer-required trainings (anti-bias) (1)

▪ Researching equitable practices (1)

▪ Hope to start (1)



What are your racial equity goals for 2022, for yourself and 
for your site? How will you measure them?

Self 

▪ Complete additional training (6)

▪ (PhotoVoice, REI phase I training, equitable methods, conversation with family, awareness of implicit bias) 

▪ Continue reading, engaging in discussion, and reflecting on resources centered on promoting racial equity in research.

▪ Collaborate with more researchers and scholars of color (1)

▪ Include participants in data interpretation processes (1)

Site

▪ Build concrete steps at each research phase (structural racism research questions, redo eval plans, equitable 

presentation) (5)

▪ Bring in families & communities (multiple ways inc. guiding eval, as part of team, collecting data) (3)

▪ Recruit & retain diverse staff (2)

▪ Provide PD opportunities to staff (2)

▪ Center equity (“research as a tool of justice”) (2)

▪ Incorporate equity interventions (1)

Measure impact

▪ Documentation (# trained, data collected) (2)



QUESTIONS FOR THOUGHT:

▪What has changed in how you think and talk about 
anti-bias, anti-racist, culturally responsive 
research/evaluation?

▪What would you share with a colleague about how 
best to authentically engage in this work?

▪ How do we examine progress? How can we 
measure it?
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